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It is our pleasure to introduce our firm to you. SobelCo, a certified public accounting and advisory firm headquartered in Livingston, New Jersey with 
additional offices in Paoli, Pennsylvania and Woodcliff Lake, New Jersey.  The firm has been providing audit, accounting, tax, and consulting services to 
privately-owned and public companies of all sizes since its inception in 1956. Our Employee Benefit Plans Audit Group is comprised of a specialized team 
within the firm that is responsible for auditing, tax and consulting over 100 employee benefit plans. These include:

An educated and experienced team 
Our professionals are well-prepared for serving clients in this niche area because they commit much of their time to working specifically on these unique 
audits all year round. Additionally, we invest in their continuous education, ensuring they attend programs on the state and national level that address the 
distinctive aspects of employee benefit plan audits.  We have a deep understanding of the characteristics and demands of these audits and we can assure 
you that we tailor our services to suit the audit requirements of every client.  

A commitment to nurturing proactive client relationships
Although we are proud of our credentials and our reputation, we know that it all boils down to strong relationships founded on genuine interest and 
concern for our clients. After all, people want to do business with people they can trust. It is that simple. 

Accessing an essential network of experts through Allinial Global and Alliott Global Alliance
With active participation in both Allinial Global and the Alliott Group, we have every base covered, 
ensuring that SobelCo clients enjoy the best of both worlds. As a result of our membership in these 
organizations we have access to the highest quality firms across the country and, if necessary, around 
the world, that focus on employee benefit plan audits. In this way we have the connections we need to 
assure our clients that we will always have the most current, cutting edge information at our disposal.
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Defined Benefit Plans Defined Contribution Plans



A Commitment to Quality

Membership in the AICPA demands that SobelCo maintain a comprehensive system of quality control, including the requirement that each professional at 
SobelCo completes a minimum of 40 hours per year of continuing professional education. In addition, every three years we hire an independent CPA firm 
to review our audit and accounting practice and prepare a report for the public indicating whether our firm is performing services in accordance with strict 
professional standards.  Our last peer review, which indicated that our firm meets the high standards of the public accounting profession, resulted in an 
opinion of pass.  

Because of our membership in the AICPA’s Employee Benefit Plan Audit Quality Center (EBPAQC), you can have confidence in the reliability and quality 
of our work. We adhere to the strict membership requirements of the Center, which include mandatory continuing education and internal inspection. 
Membership also gives us access to the Center’s vast resources. 

Our membership in the EBPAQC can give you a greater comfort level regarding the excellence of our work. This should matter to you because a quality 
audit helps plan sponsors and administrators maintain their commitment to protecting the assets and the financial integrity of the employee benefit plan, 
ensuring that the necessary funds will be available to pay the employee benefit plan, health plan, and other promised benefits to employees, and fulfilling 
their fiduciary responsibilities.  

In 2012, SobelCo’s public client practice was inspected by the Public Company Accounting Oversight Board (PCAOB). The PCAOB issued their report on May 
24, 2012. The PCAOB’s findings are available on their website at 

http://pcaobus.org/Inspections/Reports/Documents/2012_Sobel_Company_LLC.pdf 

Committed to Quality 



Here is a sample of a typical timeline, which will be modified for your specific needs:

Planning Phase of the audit entails compiling certain required information, speaking to your prior accountants (if applicable) and gathering 
permanent documents from the Company. We will send you a request list as soon as we are engaged which will detail the items needed. The 
Fieldwork portion of the audit begins and includes gaining an understanding of Plan and Sponsor’s internal controls and performing a walk-through 
of all pertinent processes. 

Testing Phase of the audit includes transactional tests will be designed to examine participant data (including payroll data) and census data provided 
by the Company and from your third party administrator. The participant salary information will be reviewed to ensure the correct eligible wages 
are utilized by the Plans as stipulated in the Plan Document. We will also recalculate the employer’s contributions safe harbor match and ensure 
contributions are allocated to participants properly. 

Audit Approach

We work closely with plan sponsors and their third-party administrators, actuaries, and ERISA counsel.  Our goal is to maximize 
audit efficiency and exceed client expectations by delivering quality results in a timely manner.



• When we perform ERISA Section 103(a)(3)(C) audits and will review 
the certification received from the Trustee and test the allocation 
of investment income on a participant level. If no certification is 
provided, we will test the accuracy of the investment information

• Benefit payments, loan repayments and certain administrative fees 
will be sampled systematically and reviewed to determine if the 
transactions are in accordance with Participant’s requests and the 
Plan Documents.  We will review the Plan to ensure the proper 
accruals are recorded on the financial statements.

• We will review the discrimination testing to ensure compliance with 
all applicable Internal Revenue Service and Department of Labor 
requirements. We will also review the Form 5500 for consistency with 
the financial statements and to determine if the correct information 
and schedules are reported.

• For defined benefit plans we will perform a review of the actuarial 
valuation and evaluate various inputs used in the report.

• 
• For ESOP plans, we will review the valuation report.
• 
• Final Phase of the audit will consist of a topside review and the 

completion of any remaining open items. The financial statements 
and corresponding audit working papers will be reviewed by our 
partner-in-charge of quality control and the engagement partner. We 
will issue a draft of the financial statements your review and approval 
and ask you to sign representation letters. Lastly, we will provide 
management and the plan administrator with recommendations to 
strengthen internal controls.

Audit Approach Continued



It is our objective to provide our clients with a consistent audit team that has the appropriate 
blend of real world experience and technical expertise. For this reason we carefully assemble 
every team to ensure it is comprised of auditors with training and knowledge specific to working 
with each client. Their depth of experience gives our clients confidence that the professionals 
they work with are well suited for the engagement.

Retention of staff is a primary objective of our firm. We know that continuity brings increased 
efficiency, as well as stronger relationships and an awareness of the issues facing our clients. We 
are proud of our staff retention, which is high for our profession. We attribute this to our sincere 
commitment to staff development, focusing our efforts on both their professional and personal 
growth. 

One outcome of our investment in our staff is that they also invest in the firm. Their loyalty has 
resulted in SobelCo being named as one of the Best Places to Work for the last ten consecutive 
years. Their trust in SobelCo speaks volumes about the quality of the firm and serves as an 
important confirmation for our clients and colleagues. SobelCo has also been ranked the 10th 
fastest growing accounting firm in the U.S. for 2019 and firm to watch in 2020 and 2021 by 
Accounting Today.

Unmatched Team Performance

The SobelCo
Mission Statement:

SobelCo is an accounting 
and consulting firm 
offering a broad range 
of services to meet the 
needs of our clients by 
fostering an environment 
that encourages personal 
and professional growth 
and a passion for the 
firm’s core values.

We will continue to be 
recognized as a leader 
in the community known 
for delivering timely, 
quality professional 
services through a multi-
disciplinary approach.” 



Elizabeth Harper, CPA, Member of the Firm and Director of the Employee Benefit Plan Audit 
and Consulting Group.  Prior to joining SobelCo in 2009, Elizabeth worked at KPMG, dedicating 
a significant amount of her time to auditing employee benefit plans and conducting audits of 
U.S. subsidiaries of foreign-owned companies.  Liz also has the responsibility for reviewing all of 
the financial statements issued by SobelCo ensuring that the highest quality standards are met, 
and that the firm complies with its internal quality standards.  This includes involvement with 
the engagement teams during all phases of an attest engagement.  On a regular basis Liz attends 
the AICPA Employee Benefits Plan conferences and is also a regular speaker at the NJCPA’s Essex 
Chapter, NJCPA Employee Benefits Plan conference and was co-chair of the NJCPA Accounting 
and Auditing Interest group and remains deeply involved. Liz is currently the co-chair of Women 
in Pensions Network (WiPN). 

Dave Capodanno, CPA, Member of the Firm, brings a depth of experience in employee benefit 
plan audits to the firm’s clients.  It has always been his goal is to consistently provide excellent 
client service and tailor the firm’s services to the company’s needs, while taking into account the 
unique challenges and opportunities that closely-held business owners and their organizations 
must face in a constantly changing environment.  David’s previous experience as an audit and 
private business partner at international and regional public accounting firms is a distinct 
advantage for our clients.  

Kenneth Bagner, CPA, CGMA, MST, Member of the Firm and Chair of the Tax Practice. Ken 
Bagner began his career with SobelCo in 1999, and has served as the Member in Charge of 
the firm’s Employee Benefit Plans Audit Group and now serves as the Consulting Member of 
the group.  Ken has earned a Masters in Taxation, acquiring in-depth knowledge regarding tax 
implications for employee benefit plans.  He has assisted several companies with overall strategy 
and plan design, the Voluntary Compliance program, and on IRS and DOL audits for their 
employee benefit plan. In addition, he is frequently a keynote speaker for employee benefit 
statewide conferences, training over 250 CPAs per seminar in both New York and New Jersey 
statewide. 

Leadership Team

“Exceptional 
service begins with 
exceptional people. 
At SobelCo we work 
hard to attract, train 
and retain the highest 
quality professionals 
to ensure that we 
deliver the value 
added services that 
demonstrate our 
sincere commitment 
to our clients’ 
success.”

Alan D. Sobel
Managing Member, 

SobelCo



At SobelCo we make it our business to add value when auditing an employee benefit plan by paying special attention to the Plan’s goals and 
investment philosophy and the Plan administrator’s needs and concerns. To summarize, our firm is able to offer these benefits:

Commitment to Our Employee Benefit Plan Audit and Consulting Clients

Our clients tell us that one of the things they most appreciate when working with SobelCo is that we meet their requirements and anticipate, and even 
exceed their expectations. This is how we have been able to build and maintain a proud heritage of excellence and a leadership role in the business 
community for over 65 years. We have accumulated considerable experience providing pension and benefit plan audits for our clients and we are proud to 
have the dedicated a team of professionals to deliver these services.  We promise to give you the same care and attention that all our clients enjoy. Here is 
our client promise:

Our Distinctive Philosophy

Personal attention and 
hands-on partner commitment

High quality technical expertise 
with employee benefit 
plan audits combined with 
the sophisticated industry 
knowledge more typical of large 
regional and national firms

Fair fees and a reputation for 
honoring our commitments

Access to an extensive 
network of employee 
benefit plan professionals 
and experts



Commitment to Core Values

From our founding in 1956 through today, SobelCo recognizes our core values as the guiding principles that preserve our “Heritage of Excellence,” 
sustain our future viability and provide our clients with superior professional services. Our core values are embodied in the way professionals at SobelCo 
interact with clients and with each other and these values serve as the cornerstone of what distinguishes us from our competition.  At SobelCo, the word 
Encourage takes on new meaning as you can see below.

Client Education and Networking
 
Our commitment to the business community extends beyond traditional professional services to include a wide array of programs and resources with 
many focused on those who are responsible for Employee Benefit Plans. Prior to the COVID-19 pandemic, these events were held in person. In response 
to safety concerns, these events have been offered on a virtual platform since the spring of 2020. The programs currently include a variety of industry and 
business focused updates including our bi-monthly Executive Women’s Leadership Series, seminars presenting relevant topics by highly regarded local 
experts for CEOs and CFOs, our roundtables and webinars that focus on the needs of Plan Administrators and HR Directors. Our annual Employee Benefit 
Plans Symposium provides clients and colleagues with powerful networking and great insights from well-known speakers. A monthly business e-newsletter, 
In Focus, relevant articles and Insight videos round out the list of some of the tools we make available to the community.

All in all we are proud of the reputation we have earned for our focus on delivering value through many different platforms to the business community.

 

Commitment to the Community



Conclusion

We are proud that our clients rely on us to deliver the high quality, cost effective benefit plan audit, tax and consulting services that they deserve. We are 
able to add real value because of our knowledge and familiarity with key industry benchmarks, plan fees and plan designs. Leveraging the experiences we 
have gained while administering our own Plan, we apply these best practices when advising our clients. We are known for delivering the highest level of 
attention to details and technical excellence and we look forward to the continued growth of this specialty area as a result. 



SobelCo 
Livingston, New Jersey • Paoli, Pennsylvania • Woodcliff Lake, New Jersey 

SobelCoLLC.com

Please contact 
Liz Harper, CPA 
Member of the Firm and Director of Quality Control and  
Employee Benefit Plan Audit and Consulting Group
elizabeth.harper@SobelCoLLC.com

David Capodanno, CPA, CGMA 
Member of the Firm
david.capodanno@SobelCoLLC.com

Jamie Polak, CPA
Senior Manager
jamie.polak@SobelCoLLC.com

Kenneth Bagner, CPA, MST, CGMA
Member of the Firm and Chair of the Tax Practice
kenneth.bagner@SobelCoLLC.com


